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Introduction 

The Thirteenth Bishop of New Jersey Search and Nomination Committee and the 
Diocesan Transition Committee are pleased to present this Election Booklet. As 
prescribed by the canons of the Diocese of New Jersey, this booklet contains pertinent 
information on each of the nominees, an Agenda for the Electing Convention, the 
Electing Convention Rules of Order, and information about the presentation of 
nominees. 

The Nominees for the 13th Bishop of New Jersey are: 
§ The Rev. Canon Dr. Dena Cleaver-Bartholomew, Canon to the Ordinary, Diocese of 

Rhode Island

§ The Rev. Canon Dr. Sally French, Canon for Regional Ministry and Collaborative 
Innovation, Diocese of North Carolina

§ The Very Rev. Troy Mendez, Dean, Trinity Episcopal Cathedral, Phoenix, Arizona

§ The Rev. Janine Schenone, Rector, Good Samaritan Episcopal Church, San Diego, 
California

§ The Rev. Dr. Mauricio Jose Wilson, Rector, St. Paul's Episcopal Church Oakland, 
California

Included in this Election Booklet are brief biographies, photographs, and excerpts from the 
responses to four questions all nominees were asked. We hope this will be useful material for 
consideration and prayerful discernment by all members of the diocese and especially for 
those who are lay deputies to the Electing Convention on January 28, 2023. 
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Opportunities to meet the nominees for Thirteenth Bishop of New Jersey 

The Transition Committee invites you to meet our bishop candidates when they’re here in 
the diocese for the Walkabouts. The candidates will visit January 9 to 14 and tour the 
diocese. Their visit will include visiting the cathedral and several churches, talking about 
ministries, and meeting many New Jersey Episcopalians. As part of that visit, there will be 
five Candidate Forums for the candidates to answer questions and engage in conversation 
with us. Clergy and lay deputies to the electing convention are especially encouraged to 
attend a forum, but everyone is welcomed and all of the forums will be available for remote 
viewing via the internet. The forum at Holy Trinity, South River will be available in English 
and Spanish, both in person and on the livestream/recording.  

TUESDAY, JANUARY 10, 2023 
2:30PM - 4:30PM 
Trinity Episcopal Cathedral 
808 West State Street , Trenton NJ 08618 
This forum is open only to Clergy. The event will be live-streamed, but not recorded. 

WEDNESDAY, JANUARY 11, 2023 
1:30PM - 3:30PM 
Church of the Ascension 
110 S. Sussex Street, Gloucester City NJ 08030 
This event is open to all and will be live-streamed and recorded for later viewing. 

WEDNESDAY, JANUARY 11, 2023 
7:00PM - 9:00PM 
Holy Trinity Episcopal Church 
90 Leonardine Avenue, South River NJ 08882 
This event is open to all and will be live-streamed and recorded for later viewing. 
El foro también estará disponible en español. 

THURSDAY, JANUARY 12, 2023 
6:30PM - 8:30PM 
St. Luke's Episcopal Church 
182 Main Street, Gladstone NJ 07934 
This event is open to all and will be live-streamed and recorded for later viewing. 

FRIDAY, JANUARY 13, 2023 
7:00PM - 9:00PM 
St. Mark and All Saints Episcopal Church 
429 S. Pitney Road, Galloway NJ 08205 
This event is open to all and will be live-streamed and recorded for later viewing. 
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Diocese of New Jersey 
Rules of Order, Episcopal Electing Convention January 28, 2023 

 
I. Terminology, Notice and Broadcast Provisions for Electronic 

Meetings 
 

1. For purposes of Conventions held in part or in whole by electronic 
means, these constitutional and canonical terms shall have the following 
interpretation: "Convention": The meeting of clergy and laity of the 
Diocese of New Jersey conducted wholly or in part via remote electronic 
participation by its members; "seat": The ability to participate in the 
Convention via electronic connection; "voice": The right to make oral 
statements during the Convention; and "vote": The right to cast an oral 
voice or electronic poll vote or file an electronic ballot during the 
Convention. 

2. In order to facilitate the conduct of an electronic meeting of the 
Convention, the Ecclesiastical Authority shall appoint one or more 
Convention Managers to assist the President and Secretary of the 
Convention. 

3. Notice of Meeting of Virtual Convention and Connection Information 
A. If the Ecclesiastical Authority shall call for a meeting of Convention by 

electronic means, the notice for such meeting shall be given by 
publication on the diocesan website and otherwise no later than four 
weeks prior to the date called for the opening of the meeting. 

B. No later than three weeks before any such meeting, every member of the 
clergy entitled to seat, voice, or vote in Convention must notify the 
Ecclesiastical Authority of his or her email address in order to receive 
the ability to participate in a Convention held electronically. No later 
than such date, every rector, vicar, or a warden of any congregation 
entitled to representation in Convention must notify the Ecclesiastical 
Authority of the email address of (a) every Lay Deputy of such 
congregation or (b) any Alternate who pursuant to Canon 2, Section 3 
will replace an elected Lay Deputy who will be unable to attend the 
Convention. 

C. No later than three days before such meeting, the Secretary of 
Convention or his or her designee shall send an email to every member 
of Convention setting forth (a) the time of the meeting, (b) the URL 
and codes necessary to connect to the Internet meeting service, and, 
as an alternative and backup to the audio connection included within 
the Internet service, the phone number and access codes the member 
needs to participate aurally by telephone, and (c) if applicable, a Voter 
ID code. 

D. Each member is responsible for his or her audio and Internet 
connections; no action shall be invalidated on the grounds that the loss 
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of, or poor quality of, a member’s individual connection prevented 
participation in the meeting. 

E. The President of Convention may cause or direct the disconnection 
or muting of a member’s connection if it is causing undue 
interference with the meeting. The President’s decision to do so, 
which is subject to an undebatable appeal that can be made by any 
member, shall be announced during the meeting and recorded in the 
minutes. 

4. The President, the Secretary, or their assistants shall cause a video of the 
President to be displayed throughout the meeting except during play of 
prerecorded matter or during a recess, and shall also cause display of the 
video of the member currently recognized to speak (if such display is 
permitted by them) or report. 

5. The Convention Managers shall arrange for broadcasting via 
livestreaming or otherwise so that the public and members of the Diocese 
other than members of the Convention may observe the proceedings. 

 
II. Opening of Convention 

 
1. The Convention shall be opened and closed with prayer, and at noonday 

there shall be appropriate intercessions for missions. 
2. Prior to each session of the Convention there shall be such worship services 

as the Ecclesiastical Authority may direct. 
3. All Members of the Clergy and all lay Deputies must register their attendance 

at each session of the Convention in such manner as the Secretary of 
Convention may direct. For electronic meetings, members must identify 
themselves as required to sign in to the Internet meeting service, and shall 
maintain Internet and audio access throughout the meeting whenever 
present, but shall sign out upon any departure before adjournment. 

4. The Convention shall be called to order on Saturday January 28, 2023 at 
10:00 o'clock a.m. by the Bishop if present; otherwise, the Secretary of 
Convention shall call the meeting to order and, provided a quorum is present, 
shall supervise the election of a President pro tempore. 

5. The Convention Managers shall determine and report to the Secretary the 
presence of a quorum as required by the Constitution on the basis of (a) those 
members physically present and (b) for those participating remotely, 
members' login information and a subsequent confirmation. The members 
so present may continue to do business until adjournment, 
notwithstanding the withdrawal of enough members to leave less than a 
quorum. Less than a quorum can adjourn. 

6. Following the selection of the President of the meeting and determination 
of a quorum, there shall be a report by the Committee on the Credentials of 
Lay Deputies and a report by the Committee on Rules of Order and Dispatch of 
Business as to an Agenda and Rules of Order. Once adopted, the Agenda may be 
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modified or suspended upon a two-thirds vote. The President may appoint a 
Parliamentarian and one or more Chaplains for the Convention. 

7. The Bishop Search and Nomination Committee shall place in nomination all 
names listed in the Election Booklet. Nominations from the floor of Convention 
shall not be permitted. No nominating speeches or laudatory addresses shall be 
made on behalf of any nominee. 

 
III. Election 

 
1. The President shall conduct one or more ballots for the election of the 

Thirteenth Bishop of New Jersey. 
2. The Chair of the Balloting Committee will instruct the members of the 

Convention about voting procedures and will report the results of each 
ballot by providing the number of votes cast in each order, the number of 
votes necessary to elect in each order; and the number of votes, by order, 
received by each nominee. 

3. Upon receiving the report of each ballot, the President will declare an election 
if any candidate receives a concurrent majority in both orders; otherwise the 
President will direct a further ballot after affording an opportunity for any 
nominee to withdraw from subsequent ballots. 

4. The President may declare recesses as appropriate. If no election has taken 
place, the President may adjourn the Convention to January 29 at 2:00 p.m. 
to continue balloting. 

5. Upon an election, every member of the Convention must sign a testimonial 
of election as required by canon. Such signature may be electronic. 

 
IV. Amendments to and Suspension of Rules of Order 

 
These Rules of Order may be amended by a majority vote after reference to and report 
from the Committee on Rules of Order and Dispatch of Business, or by a two-thirds 
vote without such reference. They may also be suspended by a three-fourths vote. 

 
V. Other Matters of Parliamentary Procedure 

 
Except when in conflict with the Constitution or Canons or any rule hereof, the latest 
edition of Robert's Rules of Order shall govern the procedure of the Convention. 
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ELECTING CONVENTION REGISTRATION 
 

The Electing Convention is on January 28, 2023. This will be a hybrid gathering at Trinity 

Cathedral, 801 West State Street, Trenton, New Jersey and on Zoom. 

The sole purpose of this Convention is to elect the 13th Bishop of the Diocese of New 

Jersey. Following 7:30 a.m. check in and 9:00 a.m. prayers, the opening business of the 

convention will commence. 

Clergy entitled to vote at this Electing Convention must be canonically resident in the 

Diocese. Lay Persons entitled to vote must have been certified by the rector, vicar, or clerk 

of the vestry of their congregations as Deputies or as Alternates replacing Deputies who 

cannot attend. Certifications filed prior to the 2022 Annual Diocesan Convention are still 

valid until successors are elected. 

Attendees must bring their own devices for voting needs ‐ iPads, phones, etc. 
 

Registration for voters (canonically resident clergy, certified deputies, and only alternates 

replacing deputies) onsite and online will end on January 7, 2023. Non‐voting members 

and guests may join the livestream on YouTube using a link made available closer to the 

date. 

Eligible voters, please register here:  https://tinyurl.com/ElectingConventionJan2023 

If you check off that you are attending online, you will receive another link to register on 

Zoom to receive a login link. 

Voting will continue until an election is declared. If necessary, this process will continue 

into the evening. If no election occurs, a decision to end the session is made by the 

President of the Convention, who will announce the necessity to reconvene on Sunday, 

January 29 at 2:00 p.m. 

Ballot results will be posted on onsite screens, on Zoom, on the diocesan website, 

YouTube, and Facebook after each result. 

During breaks, please listen for the organ bells, which will indicate that it is time to 

reconvene for the announcing of ballot results. 

 IMPORTANT – CANONICAL TESTIMONIALS: Once the election has occurred, 

eligible voters in this election need to complete the Canonical Testimonial online. 

The link will be shared with you via email and Zoom immediately after the election 

has occurred. 



Parking at the Cathedral is for the handicapped only. On street parking in the area around 

the Cathedral is limited, so we encourage carpooling.  The parking lot at the Arthur 

Holland School on the corner of 1001 West State Street and Parkside has been secured for 

additional parking along with a shuttle van.  Simply follow Parkside to the rear of the 

school and enter the parking lot.  Wait for the shuttle van. 

If you need to make hotel reservations for Friday, January 27, you should investigate the 

hotels in the area. The Route 1 corridor is closest, along with the Marriott near the Mercer 

Airport in Trenton. 

Lunch is provided but dinner is not.   Refreshments are available throughout the day. 

 

REMEMBER: 
 

 Attendees must bring their own devices for voting needs ‐ iPads, phones, etc. 

 Eligible voters in this election need to complete the Canonical Testimonial online. 

The link will be shared with you via email and Zoom immediately after the 

election has occurred. 

AGENDA 
 

Saturday, January 28, 2023 
 

7:30 – 9:00 a.m. ……………………………………………Onsite check in 

9:00 – 9:45 a.m. ……………………………………………Morning Prayer 

10:00 a.m. ………………………………………………….Convention called to order; 

Nominations 
 

10:30 a.m..………………………………………………....Voting instructions; Cast first Ballot. 

Noon – 1:00 p.m.…………………………………………. Noonday Prayers and Lunch 

Session will resume after lunch if necessary. 

Please visit the diocesan website for more information: dioceseofnj.org 
 

Registration questions: Mary Anne Clisham at mclisham@dioceseofnj.org or 609 394‐5281 

ext. 110 

Register here: https://tinyurl.com/ElectingConventionJan2023 



The Reverend Canon Dr. Dena 
Cleaver-Bartholomew 
 
The Rev. Canon Dr. Dena Cleaver-Bartholomew is the 
Canon to the Ordinary in the Diocese of Rhode Island. She 
serves as Bishop Knisely’s Chief of Staff and assists him 
with the management, oversight, and operations of the 
Diocese, functioning as the chief operating officer, and in 
the support of clergy and congregations. Canon Dena 
specializes in visioning, mission development, strategy, 
systems and processes, congregational development, 
conflict resolution, raising up leaders, stewardship and 
financial sustainability, and equipping people to serve in the 
Church. She is the transition ministry officer for the 

Diocese, working with churches and clergy in discernment; acts as the interim director of the 
Center for Reconciliation, promoting anti-racism and racial reconciliation ministries; and is 
the case manager for Title IV clergy misconduct concerns. She seeks to be a faithful leader 
who listens to, discerns with, and facilitates the joyful transformation of God’s people. 
Canon Dena earned a Master of Divinity from Yale Divinity School, as well as a Master of 
Theology and a Doctor of Ministry from Emory University in Atlanta, Georgia. She has 
served congregations in the Dioceses of Atlanta, Los Angeles, Michigan, Ohio, and Central 
New York prior to being called to Rhode Island in August 2019. Her parish ministry 
experience includes large, medium, and small churches that are rural, urban, and suburban. 
Before being ordained, Canon Dena was a legislative assistant for the Pennsylvania House of 
Representatives, where she drafted and analyzed bills and amendments, wrote committee 
reports, and presented information to Representatives in caucus. 
 
Canon Dena is married to the Rev. Dr. David Cleaver-Bartholomew, who serves as the 
Director of Stewardship and Donor Relations for the Southern New England Conference of 
the United Church of Christ. They have two adult daughters who live in Boston. Audrey is a 
lawyer and is married to Matt, who works in business operations; they have a much loved cat 
named Donut. Lydia is the College Access and Success Coordinator for a public charter 
school. 
 
Canon Dena grew up in a military family, married another clergy person, and believes in 
going where one is called to serve. She was born in France, has lived in eleven states, and is 
open to learning about new people and places. Canon Dena loves to travel and explore with 
family and friends, read, walk, practice centering prayer and yoga, and follow politics. She 
has a special fondness for Boxers and French Bulldogs. 
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1.     Describe your relationship with Christ and how it shapes your ministry. 
 I treasure a photograph of me, my older brother Bruce, and the priest who baptized 
us when I was three. In the picture the priest has his hand on my shoulder and I am 
beaming. This image is a metaphor for me of how I experience the ongoing Presence of 
God, as if Jesus were beside me, and occasionally reaching out to remind me he is there, and 
I am in the company of people I love as we seek to follow God together.  
 
 My relationship with Christ is one that began before I can remember. I was the child 
who always wanted to go to church and who gave up Sunday School in second grade so that 
I could stay and listen to the sermon. When I was 11 and the priest asked in confirmation 
class what we wanted to be when we grew up, I said a priest. Growing up in a military 
family, I found home in my relationship with God, often encountered in Church, and with 
those who showed me the Presence of God wherever we were. Like Brother Lawrence, who 
developed his devotional practice while washing pots and pans, I engage in “The Practice of 
the Presence of God” by cultivating an openness to Jesus wherever I may be, knowing that 
he is always present. I learned, like St. Paul, that encounters with the Risen Christ are real 
and life changing, and that the appropriate response for me is to go where he calls and do as 
he asks. In both military and Church terms this translates into going where the mission is, 
which is sometimes surprising, challenging, or delightful, and always done in the hope of 
being faithful. I have served in a wide range of ministries as both a lay and ordained person, 
continually learning about Christ and his Church, and seeking ways to better partner with 
and equip the saints for the work of ministry.  
 
 The foundation of my relationship with Jesus includes practice of contemplative 
prayer, communal prayer, and an abiding love for the Presence of God as encountered in the 
Holy Eucharist. I also have received the gift of mystical experiences with the Risen Christ 
and the Holy Spirit which have been transformative. These mystical encounters have led me 
to greater awe, wonder, humility, and respect for the experiences of others.   
 
2. What is it about our profile that gets you excited, and how do you think your skills 
and experiences are well-suited to serve the Diocese of New Jersey as Bishop? 
 
 The clarity of your mission To form people as disciples of Jesus Christ, so they can carry out 
God’s mission of reconciliation in the world and the abundance of diverse ways in which you live 
into your mission speaks to my sense of call. To me, forming followers of Jesus requires a 
commitment to continual deepening of faith, lifelong learning and growth, and an equipping 
of God’s people for ministry. My faith is lived daily in relationship with Jesus, those who 
love him, and our call to share his love with others, which is the foundation of over 30 years 
of ordained ministry. I am a lifelong learner, as evident in my MDiv, ThM, and DMin; it is 
also true in learning through serving with others in six different dioceses, in small, medium, 
and large churches in urban, rural, and suburban settings; and in my hope to live into the 
wisdom of Bill Nye who said, “Everyone you will ever meet knows something you don’t.” I 
bring wisdom and experience to share with you, and I hope to learn with and from you so 
that we can grow and serve together.  
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 You highlight your diversity and seek unity in Christ. Churches of any and all sizes 
can be holy and life giving. My expertise in congregational development affirms the 
importance of equipping the saints for the work of God while acknowledging their gifts and 
context. Churches express their faith in a variety of ways, each of which can be authentic to 
who they are and how they experience God. My experience with a range of liturgical 
expressions and theological perspectives leads me to value diversity as a gift.  
 
 The work of discipleship shapes us and the Holy Spirit empowers us so that we can 
engage in God’s mission of reconciliation in our personal relationships, the Church, the 
community, and the world. As someone who lives in hope, I rejoice at your resilience, 
faithfulness, and willingness to respond to the call of Jesus Christ and the needs of your 
neighbors. I have experience in addressing the practical needs of people in our communities, 
including feeding, clothing, sheltering, and responding to mental health and substance use 
disorders.  You do the work of social justice and actively seek to love your neighbor as 
yourselves. I also engage in ministries of anti-racism and racial reconciliation, LGBTQ+ 
inclusion, and advocate for women and girls. Your willingness to embrace depth and breadth 
in God’s people and their faith, along with your candor about the challenges you face, 
inspires me. I am eager to meet you, learn more about you, and to explore with you whether 
we are called to serve God and our neighbors together.  
 
 
3.     What new and hopeful perspectives and ideas can you bring to the conversation 
about church decline that support and encourage long-term solutions?  
 
 As we emerge from the height of the pandemic, the Church has the opportunity to 
pause and prayerfully reimagine what comes next. Fortunately, given the work of Discerning 
Our Common Call, you have already clarified your core values, which led to your mission 
statement. The next steps are ones that take courage, including: the willingness to ask what is 
essential rather than simply how we’ve always done it, an openness to experiment and learn, 
intentionally including new people and perspectives, and reaching out beyond our 
congregations into our communities.  
 
 Our basic faith commitments may be found in the Baptismal Covenant, but how we 
live into them will vary by person, congregation, and community context. Reimagining 
involves asking if what you do is an expression of our shared ministry, whether it brings life, 
or if it is necessary for the common good. Approach your standard operating practices with 
curiosity. Is this one you should keep, tweak, change, add to, experiment with or let go? Ask, 
pray, listen, and be open to learning.  
 I work as a trainer with the College for Congregational Development, defined as “the 
development of congregations of all sizes, locations, and conditions into more faithful, 
healthy, and effective communities of faith”, which brings clergy and lay leaders together to 
equip them to do this work. Asset based community development, part of my doctoral 
studies, came to life for my congregation as we learned about the needs of the wider 
community and partnered with others to build relationships and constructive responses.  
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Having inherited a $477,000 debt in a church I served, we learned about effective and 
engaged stewardship. Then we got creative, and invented the Resource Development Team, 
those willing to experiment, and expanded our understanding of resources beyond finances 
and skills, to include our network of relationships and our willingness to learn. We 
experimented, celebrated, laughed, let go, and adapted. I created the Took A Risk award and 
the practice of naming a Pentecost Person, who showed us the Holy Spirit. The growth of 
our congregational capacity for risk, trust, humor, and thankfulness was tremendous.  
 
 
4.     Social justice is near and dear to the heart of the Diocese of New Jersey. How 
has social justice been a part of your ministry and how would you see your role in 
moving social justice forward in the Diocese of NJ? Please give examples. 
 
 Social justice is how we live out our baptismal promise to “strive for justice and peace 
among all people, and respect the dignity of every human being”. As a deacon at St. Luke’s, 
Atlanta I served on a multicultural, multiracial staff that courageously and compassionately 
responded to the needs and injustices faced by our poor, homeless, mentally or emotionally 
ill, LGBTQ+, Black, and Hispanic neighbors. I continue this approach in the varied 
congregations and communities I have served.  
 
 I have been an anti-racism trainer in the Diocese of Michigan, co-founded and 
chaired the Antiracism Team in Central New York, and serve as the Interim Director of the 
Center for Reconciliation (CFR) in Rhode Island. We are revitalizing the CFR as a ministry 
of the diocese and creating a path for diocesan wide anti-racism training. I work with the 
Providence Mayor’s African American Ambassador Group and its Truth Telling and 
Reparations subcommittee.  
 
 In addition to preaching and teaching justice and compassion as proclaimed in the 
Gospel, I have partnered with community groups to address food and housing insecurity, 
mental health and substance use disorder, and domestic violence. As Chair of the 
Commission on Ministry and Canon to the Ordinary I have sought out and encouraged 
discernment of lay and ordained vocations among people of diverse racial and ethnic 
backgrounds and LGBTQ+ people and supported their ministries, including drafting and 
promoting diocesan and General Convention legislation. I have participated in rallies, 
marches, prayer vigils, and services held on behalf of Black, Hispanic, LGBTQ+, gun safety, 
immigration, and women’s rights. 
 
 As Bishop, I would preach and teach the Gospel call to seek justice and respond with 
compassion. I hope to learn from, lift up, serve with and support lay and ordained leaders 
from diverse backgrounds. It is essential to partner with others already engaged in social 
justice, including anti-racism and reparations, Episcopal Community Services, the Hispanic 
and LGBTQ Commissions, and to remain open to where the Holy Spirit may be calling us. 
With my experience as a legislative staff person, I will work with those in state, local, and 
national politics to promote social justice.  
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The Reverend Canon Dr. Dena Cleaver-Bartholomew  

Call: To be a faithful leader who listens to, discerns with, and facilitates the joyful 

transformation of God’s people. 
Inclusive leader who empowers others. Cultivates a shared vision and implements strategy. Practices 

inviting, welcoming, and including others as seekers and followers of Jesus. Works collaboratively 

with clergy and lay leaders. Creates and evaluates systems and processes. Organized and effective 

administrator. Builds community and addresses conflict. Engages in racial justice work. Gifts in 

preaching, teaching, and liturgy. Approachable and compassionate pastor.  

 

Church Leadership 

• Canon to the Ordinary, Episcopal Diocese of Rhode Island August 2019 to present 

Chief of Staff, assisting the Bishop with the management, oversight, and operations of the          

Diocese, and in the support of clergy and congregations  

• Bishop’s Executive Staff- Working collaboratively with the Bishop and Chief Financial Officer 
in visioning, mission development, strategy, and implementation of diocesan ministries, 
creation and evaluation of systems and processes, and support of churches, clergy, and lay 
leadership 

• Diocesan Council- Diocesan staff resource person, workday designer and facilitator  

• Diocesan Board member- Diocese of Central New York 2012-2019 

• Diocesan Continuing Collaboration Team and Diocesan Visioning Team, Diocese of Central 
New York 2018-2019 

• Diocesan Council member- Diocese of Ohio 2007-2010 

• Diocesan Convention 2021- Resolution collaborator, writer, and presenter; Convention 

Eucharist preacher   

• Committee on Canons- Revising Diocesan Canons with the Chancellor and members  

• Commission on Ministry- Diocesan coordinator and resource person, mentoring new clergy 

• Chaired Commission on Ministry, Diocese of Central New York 2012-2019 

• Chaired Commission on Ministry revision of ordination process for the priesthood 2017 and 
the diaconate 2018, Diocese of Central New York  

• Wisdom Circle Discernment Team- Facilitated discernment for people pondering a call to lay 
or ordained ministry, Diocese of Central New York 2010-2012 

• Commission on Finance- Chaired Search Committee for Chief Financial Officer, member of 

the Grants and Loans committee, serving as diocesan staff resource 

• Compensation and Benefits- Serving as diocesan staff resource 

• Safe Church- Diocesan staff resource person 

• Title IV- Diocesan Case Manager for clergy misconduct complaints, Reference Panel staff 
person, participant in Province One Title IV training and development events  

• COVID- Coordinated diocesan response, created daily updates and re-opening documents 

• General Convention 2018 and 2015- Deputy, Diocese of Central New York  

• General Convention 2018- Served on the Christian Formation and Discipleship Committee, 
Chaired subcommittee 

• Fayetteville-Manlius Food Pantry- Board of Directors Manlius, NY 2012-2019 

• East Area Community Support Network- Steering Committee member Manlius, NY 2017-2019 
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Transition Ministry and Congregational Development 
• Transition Ministry Officer for the Diocese of Rhode Island- Working with clergy and 

congregations to discern calls to serve together, engaging congregations in workshops on parish 
history and creating a shared narrative, guiding and empowering vestries and search 
committees, equipping clergy colleagues in search processes, providing resources and answering 
questions to craft letters of agreement  

• Participating in the Transition Ministry Conference- Interacting collegially with Transition 

Ministry Officers in 40 dioceses to facilitate the discernment process for clergy and churches, 
meeting both in person and online   

• Participating in the Episcopal Church Transition Ministry Gathering- Meeting with Transition 
Ministry Officers throughout the Episcopal Church at Camp Allen, TX March 2022 

• Experience and understanding of differing size parishes from serving as Rector and Associate 
Rector with Average Sunday Attendance ranging from 75-750 in urban, suburban, and rural 
congregations 

• Congregational Development Commission- Serving as diocesan staff liaison, providing 
resources, cultivating capacity and leadership skills, responding to needs of churches and 
ministries August 2019 to present  

• Congregational Development Team, Diocese of Central New York 2018-2019 

• Congregational Development Commission, Diocese of Ohio 2006-2010 

• College for Congregational Development- Completed intensive training and received certificate 
2019, completed service as a Trainer Intern 2021, serving as a Trainer 2022. Invited and 
obtained funding for congregational teams from the Diocese of Rhode Island to attend in 2021 
and 2022 

• Leading workshops and vestry retreats on congregational vitality, core values, goal setting, 

conflict resolution, and mutual ministry reviews; addressing congregational concerns  

• Participating in Tuesdays at Two- Conversation, skill building, and resource sharing led by The 
Rev. Thomas Brackett, Episcopal Church Missioner for Church Planting, Ministry 
Redevelopment, and Fresh Expressions of Church 2020 to present 

• How to Lead When You Don’t Know Where You’re Going: Leading in a Liminal Time- Completed 
coursework led by author the Rev. Susan Beaumont August 2020, coordinated webinar series 
for the Diocese of Rhode Island by Rev. Beaumont January 2021  

• Participated in Learning Communities Initiative to develop lay leadership in prayer, skill 

building, action and reflection, within the parish and throughout the diocese, Diocese of 
Central New York 2017-2019 

• Trained in the Art of Hosting by The Rev. Thomas Brackett, Episcopal Church Missioner 2014 

• Trained in Soldier’s Heart, a program to welcome veterans and their families 2014 

• Natural Church Development coach and member of Diocesan Health Team, Diocese of Ohio 
2007-2010 

• Trained in applying Family Systems Theory to congregations by the late Rabbi Edwin Friedman 

in his Post-Graduate Seminar  
 

Racial Justice and Reconciliation 
• Serving as Interim Director, Center for Reconciliation, The Episcopal Diocese of Rhode Island, 

April 2021 to present 
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• Served as Diocesan staff liaison to the Center for Reconciliation, The Episcopal Diocese of 
Rhode Island, August 2019 to April 2021 

• Participating in the Mayor’s African American Ambassador Group and the Truth Telling and 

Reconciliation subgroup Providence RI June 2020 

• Completed Becoming Beloved Community Racial Reconciliation and Anti-Racism Training through Bexley 
Seabury Seminary June 2021 

• Completed Gracious Leaders: Becoming Beloved Community Facilitators Training through Bexley Seabury 
Seminary and the Kaleidoscope Institute February 2021 

• Completed the Justice Pilgrimage hosted virtually by the Absalom Jones Episcopal Center for 
Racial Healing in the Diocese of Atlanta May 2020 

• Co-founded and Chaired Diocesan Anti-Racism Team, The Episcopal Diocese of Central New 

York 2013-2019 
 

Employment History 
Canon to the Ordinary, Episcopal Diocese of Rhode Island, August 2019- present  
Rector, Christ Church, Manlius, NY, February 2010-July 2019 
Associate Rector, St. Paul’s Episcopal Church, Akron OH, May 2006-January 2010 
Associate Rector, New Life Episcopal Church, Uniontown OH, September 2005-April 2006 
Associate Rector, St. James’ Episcopal Church, Dexter MI, January 2000-August 2005 
Priest Associate, Church of the Epiphany, Atlanta, GA 
Associate Rector, Holy Trinity Parish, Decatur GA 
Associate Rector, St. Peter’s Episcopal Church, San Pedro, CA 
Deacon in Training, St. Luke’s Episcopal Church, Atlanta, GA  
 

Education 
Doctor of Ministry in Church Leadership and Community Witness Emory University, Atlanta 
GA May 2017 
Master of Theology magna cum laude Emory University, Atlanta GA 1994 
Master of Divinity Yale Divinity School, New Haven CT 1988 
Bachelor of Arts summa cum laude Temple University PA 1983 
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The Rev. Canon Dr. Sally French 
 
Greetings, friends. I am honored to be in discernment 
with you in your search for the thirteenth Bishop of 
New Jersey.  
 
I currently serve as Canon for Regional Ministry and 
Collaborative Innovation in the Diocese of North 
Carolina. My work provides congregational support to 
churches in our Raleigh, Durham, and Rocky Mount 
convocations, about half of the 110+ congregations in 
the Diocese of North Carolina. I work with clergy and 
lay leaders to strengthen vitality and foster 
collaboration. I see myself as a bridge-builder, 

connecting congregations to their communities and the diocese. I’m passionate about this 
work and about helping churches and people to grow as followers of Jesus working towards 
beloved community.  
 
Prior to joining diocesan staff, I spent twenty years in parish ministry. I served congregations 
of all sizes and types, in a variety of roles and capacities. Most recently, I designed and 
oversaw the process to revise the Journey to Adulthood youth ministry curriculum, a program 
of Christian education for teens that has been used by thousands of Episcopal congregations 
since 1995.  
 
In North Carolina, I have served as President of the Standing Committee (2019). There, I 
initiated work to address systemic racism and bias. In my first year on the Standing 
Committee, there was no racial diversity. This year, more than half of the members are 
People of Color. I remain committed to work to end racism and white supremacy and 
continue to serve as a chaplain for our diocesan anti-racism training programs.  
I grew up in Toronto, Canada in a secular home. I was baptized, confirmed and sponsored 
for ordination through campus ministries at the University of Toronto. I would not be a 
priest today without the support of that loving and faithful community that welcomed and 
formed me, nurtured my gifts and named my calling.  
 
My undergraduate degree is from Trinity College, University of Toronto (Economics, 
History). I completed a Master of Divinity degree through the Toronto School of Theology 
before being ordained deacon (2000) and priest (2001) in the Diocese of Edmonton, 
Anglican Church of Canada. My Doctor of Ministry degree is from Virginia Theological 
Seminary. 
 
I am married to Clarke, who is the rector of Church of the Holy Family in Chapel Hill, 
North Carolina, and we are parents to Jack (16) and Libby (12). We began our time in the 
U.S. in Staten Island, where we first discovered our appreciation for the Garden State. My 
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personal interests include reading and writing, pilgrimage, walking, jogging (slowly!) and 
hiking. 
 
As a priest, I approach challenges as a pastor. I value relationships and I want to know and 
be known by the people I serve. I bring my heart for connection into this discernment, and I 
have gifts and experience in leadership and administration, building vital, just and inclusive 
congregations, formation and discipleship. I see in you a diocese with tremendous resources 
of people, faith, and possibilities, with much holy and God-given potential. I look forward to 
walking with you in this discernment. 
 

1. Describe your relationship with Christ and how it shapes your ministry. 
 
I grew up in a secular home. One of my earliest memories about faith was my father explaining that 
“religion is the opium of the masses” (a quote from Karl Marx), and that our neighbors’ habit of 
church attendance was a sign that they could not succeed in this present world and needed to pin 
their hopes on an imaginary God instead. What my parents could not know, and I had no words to 
tell them, was that as a very young child, I had profound experiences of an Other, a powerful 
presence that came to me in times of distress or loneliness, as comforter and friend. My companion 
was infinite, all-knowing, compassionate, and wise, and I knew somehow that I was loved beyond 
measure.  
 
I never forgot that loving presence. One day as a college student, I walked into a campus ministry 
service of Holy Eucharist and found my friend again. I felt like I had come home. I learned that my 
childhood companion had a name – Jesus, and that his love was made present not only in quiet 
moments of what I came to know was prayer, but also in God’s people, in sacraments, worship, 
reconciliation, and so much more. I remembered that I was beloved, and I learned to see that 
belovedness in others.  
 
  Today, my relationship with Jesus Christ, the fully divine and fully human Son of God, 
remains central to who I am and how I serve. The infinite love and compassion that I knew in my 
childhood is still an important part of how I experience God, but it is deeper and richer now, 
focused not on me but on others. I know Jesus as one who seeks justice, and he invites me into this 
work too. I know Jesus as Lord and Savior, I understand myself to be saved through his cross and 
resurrection, and this is good news that I faithfully proclaim. I also know firsthand the redeeming 
power of God’s love, and I delight in sharing this with others and supporting people as they grow as 
disciples and followers of Jesus.  
 
  My relationship with Christ is a firm foundation for ministry. Prayer and Holy Scripture are 
sources of inspiration, hope, and strength. After 23 years of ordained life, many of my practices are 
now second nature and Jesus is my constant companion. I have learned to listen for the signs of the 
Holy Spirit, to trust in Jesus Christ, and to lead in response to God’s call. If you were to call me as 
your bishop, I would offer hopeful, loving and Christ-centered leadership, grounded in and through 
my relationship with Jesus, who is my joy and my salvation. 
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2. What is it about our profile that gets you excited, and how do you think your skills 
and experiences are well-suited to serve the Diocese of New Jersey as Bishop? 

  
There is so much to be excited about in the Diocese of New Jersey! You seek a bishop with “a 
palpable sense of hope”, someone who “takes hopeful action” and will partner with you to lead and 
engage in fulfilment of God’s call. I don’t think you are seeking someone to bring hope, but rather 
someone who can see and name the holy possibilities that are already a part of who you are.  
  I am excited by the diversity of the Diocese of New Jersey. You have great potential in your 
congregations and communities, in the breadth and depth of the people, members, lay leaders, and 
clergy who make up the diocese. There are congregations of all sizes and levels of resources, in 
communities that are urban, suburban, and rural. In a state that has tremendous racial, religious, and 
economic diversity, your congregations provide a spiritual home to people of all backgrounds. There 
is diversity of history, liturgy, theology, language, and politics. This diversity is a tremendous 
resource and will help position congregations to welcome and serve all God’s people. Your diversity 
is a strength.  
 
  Your commitment to congregational vitality and discipleship, together with the work that 
has already been done to strengthen churches, is exciting. I am impressed with the ways the Diocese 
of New Jersey is exploring new forms of partnership and collaboration in congregational affiliations, 
community service and more. Your commitment to Gospel justice, outreach, action, and advocacy is 
compelling. There is an opportunity to build upon the work you have already done, and it is exciting 
to contemplate what could be.  
 
  I am also energized by your challenges. Your profile names your concern for struggling 
congregations and your financial vulnerabilities, as well as your questions about diocesan structures 
to equip and sustain ministry. These are all areas where I have skills, gifts, and experience, in 
particular skills for congregational support, leadership, and management of institutional change. I am 
eager to learn what I would need to support you and I wonder how we might work together to 
address the challenges and strengthen the churches and people of the Diocese of New Jersey. 
 
  Most of all, I see how God is at work in you and how very beloved you are. If I were to be 
called to serve you as your bishop, it would be an honor and a privilege to lift up that belovedness 
and to partner with you to form disciples of Jesus Christ, strengthen congregations, and make a 
difference in God’s world. 
 
3.     What new and hopeful perspectives and ideas can you bring to the conversation about 
church decline that support and encourage long-term solutions?  
 
As Canon for Regional Ministry and Collaborative Innovation in the Diocese of North Carolina, I 
have considerable experience working with congregations of all sizes as they respond to challenges 
and opportunities. I know that churches thrive when they get clear about their call, lean into their 
strengths, and claim their unique ministry. Congregations are vital when they are connected to the 
wider community, open to partnerships and collaboration, and offer opportunities for outreach, 
justice, and spiritual engagement.  
 
The spiritual dimension of congregational vitality is important. One of my favorite quotes is from St 
Augustine’s Confessions: “You have made us for yourself O Lord, and our hearts are restless until they find their 
rest in you.” As individuals, we were created to be in relationship with God, to pray and offer worship. 
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The same is true for congregations. Vitality comes through connection with God and God’s people. 
Robust and engaged spiritual practices are hallmarks of healthy churches. 
 
Congregational support begins with listening. I would start the conversation by inviting people to 
reflect with me about how things are going and what skills, empowerment, and resources are 
needed. Many of our congregations have good insights about their challenges, gifts, and 
opportunities, and there are effective tools and resources to assist in this work, from both the 
church and the secular world. While we are often familiar with resources provided within our 
denomination and dioceses, my experience in NC has demonstrated that many congregations are 
less aware of the potential benefits of including secular professional voices, and of the resources 
non-church sources may bring into dialogue.  
 
Part of the conversation in the Diocese of New Jersey will be to listen and discern together what 
support is needed and to assess what is most effective for individual churches. This includes 
engagement with the bishop about diocesan staffing and program needs, visitations and connection, 
support for discipleship, formation, and evangelism, financial resources to assist vulnerable 
congregations, deeper engagement with campus ministries, support for clergy formation, recruitment 
and retention, and more.  
 
There is an important pastoral dimension to this work. The past three years have been difficult and 
there is grief, loss, and trauma in our congregations and people. If pastoral care is offered as part of 
this work, it will deepen relationships and build trust, and heal, support, and strengthen our 
churches, leaders, and members. 
This is an exciting conversation. I am deeply hopeful that through this dialogue, participants will 
learn new ways to be church together, to continue as faithful disciples, and to serve the world in 
Christ’s name. 
 
 
4.     Social justice is near and dear to the heart of the Diocese of New Jersey. How has social 
justice been a part of your ministry and how would you see your role in moving social justice 
forward in the Diocese of NJ? Please give examples.  
 
Your commitment to social justice is one of the reasons why I am drawn to offer myself as a 
candidate for your next bishop. This work is deeply important to me. Every congregation I have 
served has had a significant social justice ministry. I have joined in this work joyfully and through it, 
I have grown in faith, compassion, and leadership.  
 
One of my most powerful experiences came when I, as president, challenged the Standing 
Committee in the Diocese of North Carolina to begin to address issues of racism and bias. We 
brought in consultants, asked difficult questions, and started conversations that continue to this day. 
This work helped to shape policy and governance at the highest level and contributed to a more 
inclusive and just culture. It was not easy, but it was deeply important. Learning about the ways that 
my beloved church had harmed people through the sin of racism, and about my own privilege and 
complicity, was painful and holy work. The standing committee had no racial diversity when I 
started (2017); it now has 56% of its 2022 membership identify as BIPOC.  
 
There is a great need for social justice ministry in New Jersey and in our nation today. People of 
Color continue to experience racism and diminished opportunities. LGBTQ+ persons face the 
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potential loss of rights and freedoms. Recently, New Jersey experienced credible threats against 
Jewish community members. Urban poverty and violence harm some of the state’s most vulnerable 
residents. Your record of advocacy and witness in response to these challenges is compelling. I am 
grateful for the clarity and strength of your response to issues of social justice. 
 
It would be an honor and privilege to partner with you in this ongoing work. If I were to be called as 
your next bishop, I would prioritize social justice for congregations and communities. I would lift up 
the work of advocacy and witness across the diocese, support clergy and lay leaders, promote sound 
practices and support education to address racism and all forms of bias. I would proclaim the 
Gospel call to justice in my teaching and leadership. I am eager to learn from you, to listen and trust 
you in the work you have already done, and I wonder what, by the grace of God, we may be called 
to do together. 
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THE REV. CANON SALLY FRENCH, D.Min. 
 
 

CREDENTIALS 
Ordained deacon (2000) and priest (2001). Canonically resident in the Diocese of North Carolina since 2011. 
 
 
POSITIONS HELD 
2020 – Present: Canon for Regional Ministry and Collaborative Innovation, Episcopal Diocese of North Carolina 

• Responsibilities include congregational support for approximately half of our 110+ parishes, missions, and 
worshiping communities. In this capacity, I serve as a bridge between congregations and the wider 
community, region, and diocese, provide support for challenges and growth, and respond on behalf of the 
bishop to the needs and opportunities facing congregations. These congregations range from tiny historic 
missions in rural North Carolina to some of the largest parishes in The Episcopal Church 

• Additional responsibilities include leadership support for congregations and communities as they emerge 
from the challenges of the covid-19 pandemic, congregational support for parishes and missions 
negotiating transition, conflict, or closure, and work to strengthen clergy and lay leadership, enhance 
collaboration, and encourage innovative ministry in a variety of contexts across the diocese 

• Successfully wrote grant proposals to fund new ways of engaging in mutual ministry reviews (Roanridge 
Trust 2021) and the establishment of an Episcopal Network for Congregational Vitality and Leadership 
Development (Trinity Wall Street Philanthropies 2021-2022). The Trinity Wall Street funding of $120,000 
will support our work to develop new opportunities for collaboration, shared learning, and ongoing 
development of leaders and resources to support congregations across our denomination and beyond 

2014 – 2020: Associate Rector, St. Philip’s Episcopal Church, Durham, NC.  
• Shared fully in liturgical leadership, preaching, and other tasks of parish ministry in a congregation with a 

pre-pandemic average Sunday attendance of 300+ 
• Undertook processes of ministry review and restructuring to enhance formation offerings for all ages and 

develop appropriate communications resources and expand welcome and newcomer ministries. This 
work included the development of processes to evaluate staffing and ministry needs which resulted in 
significant changes to children’s and youth ministry staffing and in the creation of a new full-time 
communications position 

• Led the team that developed and implemented a process for revision of the Journey to Adulthood youth 
ministry curriculum, a Christian education program for teens used by 1000+ congregations; new materials 
were released in 2021 and the curriculum is now available for sale via Church Publishing, Inc. 

 

2013 – 2014: Vicar, All Saints’ Episcopal Church, Hamlet, NC.  
• Stabilized lay leadership and strengthened parishioner and community involvement in this rural 

congregation following the disintegration of a shared ministry structure with a neighboring congregation 

• Strengthened participation and resources in response to the changed congregational structure, 
accompanied and supported members through their grief and anger due to the transition, and engaged 
the community in work to clarify mission and expand ministry in their local context 
 

2010 – 2011: Missioner-in-Charge, St. Paul’s, Brownville and St. John’s, Black River, NY.   
• Provided support for parish transition and assisted these small congregations to respond to the 

disintegration of a larger cluster ministry immediately prior to my tenure 
 

2008 – 2009: Interim Rector, Christ Church, Manlius, NY. 
2007 – 2008: Interim Rector, St. Mark the Evangelist, Syracuse, NY. 
2005 – 2006: Interim Sunday Ministry, All Saints’, Staten Island, NY. 
2000 – 2005: Associate Priest, All Saints’ Cathedral, Edmonton, AB, Canada. 
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EDUCATION  
 

Virginia Theological Seminary, Alexandria, VA: Doctor of Ministry, 2012 
  Thesis: Becoming Pilgrims: Experience, Identity, and Virtue in the Context of a Holy Journey 
 

Trinity College, Toronto School of Theology, Toronto, Canada: Master of Divinity, 2001 
  Awards for liturgy, biblical knowledge, highest academic standing 
 

Trinity College, University of Toronto, Toronto, Canada. Bachelor of Arts, 1995 (Economics, History) 
 
 
ADDITIONAL EXPERIENCE 
 

Chaplain, Seeing the Face of God: Diocese of North Carolina Anti-Racism Training, 2021, 2022, 2023 
 

Deputy, General Convention 80, Baltimore, MD, 2022 
 

Mentor, Thriving in Ministry, Virginia Theological Seminary, 2022+ 
 

President, Standing Committee of the Diocese of North Carolina, 2019 
 

Co-organizer, 2020 Diocese of North Carolina Clergy Conference 
 

Member, Standing Committee of the Diocese of North Carolina, 2017-2019 
 

Leader, Diocese of North Carolina Holy Land Pilgrimages, April 2018, January 2020 
 

Recipient, Lilly Endowment Clergy Renewal Grant, Christian Theological Seminary, 2019 
 

Spiritual Director, Duke Divinity School Spiritual Formation Program for M.Div. Students, 2013-2015  
 

Instructor, St. George’s College, Jerusalem, Israel, 2008, 2010, 2014  
 

Transition Ministry Consultant, Diocese of Central New York, 2008-2011  
 

Co-chair, Ministry Support Committee, Diocese of Central New York, 2008-2011  
 

Chair, Stewardship Education Committee, Diocese of Edmonton, 2001-2005  
 

Diocesan Representative for Mission, Diocese of Edmonton, 2001-2005  
 

Chaplain, Edmonton General Hospital, Edmonton, AB, 2001-2004  
 

Staff, St. George’s College, Jerusalem, Israel, January 2000-December 2000 
 

Global Missions Intern, Diocese of Guinea, Republic of Guinea, West Africa, May 1999-August 1999  
 
 
CURRENT CONTINUING EDUCATION 
 

Participant, Missional Leadership Cohort for Episcopal Priests, Luther Seminary, 2022 
 

Participant, Thriving in Ministry, Virginia Theological Seminary, 2020-2022 
 

Participant, The Gathering of Leaders, Phoenix, AZ, 2021+ 
 

Participant, Mission Formation Program, Global Episcopal Mission Network, 2020-2022 
 
 
REFERENCES 
 

Available upon request 

21



 The Very Rev. Troy Mendez 
 
The Very Rev. Troy Mendez serves as dean of 
Trinity Episcopal Cathedral, a historic and vibrant 
downtown Phoenix congregation.  Prior to his 
arrival in Phoenix in 2014, Dean Mendez served at 
St. Margaret’s Episcopal Church in Palm Desert, 
CA, and previously at the historic Church of Our 
Saviour in San Gabriel, CA. 
 

A native of Houston, Dean Mendez moved to Los 
Angeles in 1994 after graduating from the 
University of Notre Dame, and held positions in 
sales and marketing with Delta Air Lines and 

General Mills. He became active at All Saints’ Episcopal Church in Beverly Hills, which led 
to a call to ordained ministry. His focus was engaging the wider Los Angeles community 
around issues of God’s radical welcome, mercy, and justice. For his efforts, he was 
recognized in 2001 and 2002 by Delta Air Lines as a “Heart of Delta” honoree. 
  
Dean Mendez attended Virginia Theological Seminary and graduated Cum Laude in 2009. In 
2013, he was elected to the Board of Trustees of the seminary and continues to serve as 
Chair of the Trustees Committee.  He was also a key part of the Dean’s Task Force on 
Diversity, Inclusion, and Equity, which designed the first program by an academic institution 
to pay reparations to the descendants of enslaved peoples.   
 

While at Trinity Cathedral, Dean Mendez has overseen development of partnerships 
between the cathedral and local public schools.  He fosters a collaborative spirit of ministry 
that has championed the gifts and talents of cathedral members.  The music and arts 
programs at Trinity Cathedral are unmatched in the city of Phoenix. Dean Mendez is also a 
recipient of grants from the Forum for Theological Exploration to craft ministries to call 
young adults into active ministry, as well as programs to curate safe and nurturing spaces for 
young adults who identify as gender-expansive, so that all may find a welcoming home in the 
Episcopal Church. He has served as the deputation head of his diocese at the last two 
General Conventions, where he served on the Cuba Committee in 2018 and the Social 
Justice and International Policy Committee in 2022.  He also has served as Treasurer on the 
board of St. George’s College, Jerusalem, and on the board of the Episcopal Community 
Federal Credit Union, an economic justice ministry in Los Angeles. 
  
Dean Mendez’s main call to ministry centers on guiding people through a life-long journey 
of partnering with the Living God. He approaches ministry with tremendous joy and is 
widely respected as a pastor, teacher and preacher.  He often contributes to stories about 
faith for Spanish-language television (Univision/Telemundo).  He is passionate about seeing 
the Church offer all people a sense of belonging, dignity, community and the grace of new 
life given to us in Jesus Christ. The work of encouraging society to achieve full-inclusion for 
all people, of practicing radical hospitality, and of proclaiming unconditional love to the 
world – this work is at the heart and center of Dean Troy Mendez’s call in his vocation. 
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1.     Describe your relationship with Christ and how it shapes your ministry. 
 
My relationship with Christ is not only vital, but it also shapes everything about me.   
 
Jesus is my ultimate joy and my ultimate hope for all of humanity. We live in an age of 
constant change and endless choices. Even if we would like to live in a simpler world, the 
fact is that new levels of complexity appear daily. Jesus’ presence in my life is an active guide 
to offer comfort, strength, and an abundant presence of love and wisdom for whatever is to 
come. 
 
I would not have always described my relationship with Christ in this way. As a young adult, 
my faith was steeped in the tradition of the church, but my relationship with Christ was 
weak, at best. It took me a while to discover that, though I might have known about Jesus 
my entire life, I didn’t actually know Him. It was only when I recognized the need for my 
heart’s continual conversion that I actually began to understand how Jesus calls me into 
something greater and more expansive than I had ever imagined before. 
 
In the past, some Episcopalians have told me that I preach far too much about Jesus, but I 
cannot imagine being faithful to my calling if I were to do otherwise. There is always more to 
learn. There is always more to experience about Jesus, too.   
 
In Matthew’s Gospel, Jesus invites John’s disciples to tell “what you see and hear” about 
Jesus, instead of what they’ve seen and heard (Matthew 11:4). Jesus is active and present in 
the world, both then and now. Jesus continues to extend the invitation to me every day to 
tell what I see and hear about what God is up to in the world, especially about what God is 
up to in my life, my church, and in my community. Jesus Christ is an active force of love in 
our world, and our quest to share this love alongside Jesus will change absolutely everything 
for ourselves and for everyone.  He is truly the savior of us all. 
 
2.     What is it about our profile that gets you excited, and how do you think your 
skills and experiences are well-suited to serve the Diocese of New Jersey as Bishop? 
 
The people of the Diocese of New Jersey serve as Christ’s heart and hands in over 140 
worshiping communities. No two congregations are alike, and people’s concerns and 
interests vary from place to place. The diocese’s diversity is its greatest strength. The one 
person who unites us is Jesus.  
New Jersey is a place of endless opportunity, with a diversity of geography, demographics, 
language groups, and cultures. All of these dimensions have the power to enhance our 
understanding of God’s abundance. The people of New Jersey have the capacity to expand 
the reach of the Episcopal Church through ministries of God’s mercy and justice, 
combatting racism, telling the truth about our church’s history, championing LGBTQ 
equality, feeding the hungry, and proclaiming a love from Jesus to every person in this state.   
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As your bishop, I will invite us to nurture our common life together by cultivating a new 
sense of unity in Christ. I will help us see that as St. Paul reminds the early church (and us) 
that we are “one body in Christ, and individually we are members one of another.”  (Romans 
12:5)    
 
My professional and vocational life has been one of building a strong sense of community, 
uniting people for common causes that benefit everyone,  revealing a new sense of God’s 
goodness.  My background promoting best practices in both the business world and the 
church has only further complemented my ministry and allowed me to lead people into new 
realities that were previously unimaginable.   
 
I hope that the people of New Jersey will realize that their uniqueness as congregations, as 
ministry centers, and as individuals, is a great blessing to the world.  Together, these unique 
gifts and talents will transform this diocese into something that glorifies God on an entirely 
new level. 
 
3.     What new and hopeful perspectives and ideas can you bring to the conversation 
about church decline that support and encourage long-term solutions?  
 
 
As the Book of Common Prayer states, the Church is the community of the New Covenant, 
and the Church’s mission is to restore all people to unity with God and each other in Christ 
(BCP, pg. 854-855). If we accept this, then our truth is that Jesus Christ himself established 
the Church. It follows that because we believe Christ has died, Christ is risen, and Christ will 
come again, then we also must believe that the Church will be ever-present here on Earth 
until Jesus returns.   
 
What we observe in our present day is not decline, as some would argue, but rather rapid 
change. The ways in which people engage with the Christian faith and life are undergoing a 
transformation, and the mainline church has not prioritized our discernment about how to 
embrace what is taking place. Yes, the statistics we record indicate a decline, but they only 
tell one side of the story. What they do not capture is how people’s lives in society are 
enhanced by the church whenever people have engaged with church ministries.    
When the Episcopal Church commits to loving our neighbors as ourselves, we shine Christ’s 
light into each community we serve. We see the hungry fed, the sick visited, and the 
marginalized given opportunities for full inclusion. What we have not yet fully understood is 
how much the church’s ministry in the world has shaped our neighborhoods and our 
communities. We owe it to ourselves to identify new ways to measure what we are doing for 
the world on behalf of Jesus Christ himself. 
 
My current congregation, Trinity Cathedral, Phoenix, almost closed in the 1980s. Low 
attendance and financial challenges seemed insurmountable. A fire destroyed the nave in 
2002. By strategically developing the congregation through identifying the people’s core 
strengths, building trust, and discerning ways to be more fully present in the greater 
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community, the people of Trinity literally rose from the ashes, and the congregation has 
grown to worship in both English and Spanish. The congregation is not only surviving, but 
thriving, as a result of wisdom, discernment, and hard work.  
 
Episcopalians like familiarity. We like doing things in the same way in which they’ve always 
been done. We value tradition, and that is commendable. These habits, however, are not 
habits that are serving us well in every capacity. Are we truly heeding Christ’s call to love 
God with all our hearts, minds, and strength, and to love our neighbors as ourselves? If we 
spend time discerning how we might do exactly that differently, we will find imaginative 
answers for the Episcopal Church of the future. 
 
4.     Social justice is near and dear to the heart of the Diocese of New Jersey. How 
has social justice been a part of your ministry and how would you see your role in 
moving social justice forward in the Diocese of NJ? Please give examples. 
 
One of my greatest joys has been serving as dean of a cathedral in the largest state capital 
city west of the Mississippi. Cathedrals find their ministries intersecting sets of civic concerns 
which can be political, environmental, legal, cultural, artistic, musical, socioeconomic, and 
spiritual. In that environment, the needs for social justice are endless.   
My ministry has seen the cathedral address social justice in two specific ways.  One is 
through the work of advocacy. Being present in the state capital allows the people of Trinity 
to meet with elected officials, to join community groups who champion the voice of the 
poor, to collaborate with faith leaders to confront anti-Semitism, racial disparity,  
immigration issues, and LGBTQ inequality. The ministry of advocacy also works through 
existing educational and social service networks to address extreme poverty and advocate for 
the full inclusion of everyone.  
 
The second aspect of this ministry happens by solidifying community partnerships. Eight 
years ago, I envisioned a time when Trinity would be a strong ally to local public schools.   
Since that time, the people of the cathedral have not only organized literacy programs, art 
and music projects, a food bank, and a community garden, but they have also engaged other 
churches to join in the practice of supporting local schools that are most in need.  The result 
is a sustainable model of church-school partnership that benefits absolutely everyone.  
 
These strategic partnerships are not limited to schools. By collaborating with other churches, 
the people of Trinity have founded more than six nonprofits that champion the working 
poor, that offer music instruction to children, that provide child care, and other 
organizations that have worked tirelessly to minister to people with HIV/AIDS, to combat 
LGBTQ homelessness, and to create safe spaces for those who identify as gender expansive, 
helping all realize that the Episcopal Church is a welcoming place for everyone. 
 
As bishop, I would serve as a strategic visionary to help identify the opportunities that our 
churches are being called into addressing in their respective communities. No idea will be 
dismissed outright, because the Holy Spirit works in each of our hearts. Just as God told 
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Moses, “I have heard their cry,” God will also give us new ears to listen to the needs of our 
world, right here and right now.    
 
The people of New Jersey know that the Episcopal Church will continue to evolve and 
emerge stronger, more relevant, with greater societal impact when we heed Christ’s call upon 
our hearts to follow Jesus and his way of love. We must settle for nothing less. 
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The Very Rev. Troy Douglas Mendez 
 
 

Profile 

A proven leader in the Church and in the community, recognized for a unique approach to ministry which 
engages the people of God to seek a deeper walk with Christ, while at the same time equipping them for 
ministry in the community, in the diocese, and in the world. 
 
 

Summary of Qualifications 

 

● Strengthened and built new ministry teams to form vibrant programs in the areas of Pastoral Care, 
Newcomer Incorporation, Stewardship, Christian Formation, Music and the Visual Arts. 

● Forged partnerships with local public schools to enhance literacy and well-being. 
● Created strategic alliances with civic organizations to address community concerns. 
● Cultivated new educational opportunities introducing adults to a life of discipleship. 
● Changed the culture of a congregation from a diocesan-dependent model of stewardship to one 

that realized the highest annual giving in cathedral history. 
● Championed community-life events, engaging outside organizations, and seeking new strategic 

alliances in the local community.  
 
 
 

Ministry Specialties 
 
Leadership 

● Able to successfully unite groups of people, using a collaborative style of leadership, on the 
national, diocesan, and local-levels. 

● Formed a strategic partnership between cathedral community and local school district, to advance 
the well-being of children in an under-resourced community. 

● Dynamic public speaker, who enjoys preaching on Sundays, in both English and Spanish. 
● Collaborated with diocesan ministry partners – Union of Black Episcopalians, Native American 

Council, Hispanic Ministries, and the Daughters of the King – to plan events for worship, learning, 
and cultural celebration. 

● Able to meaningfully participate and contribute on diocesan committees for outreach. 
● Champion of financial transparency, best practices in stewardship, and cultivating trust. 

 
Christian Education and Small Groups 

● Created small group curriculum aimed at teaching adults how to live as Christ’s disciples.  
● Served as diocesan instructor in Church History for the Deacon Formation Academy. 
● Developed and built sustainable Education for Ministry (EfM) programs. 
● Implemented basic Christianity courses for newcomers, to connect visitors to the church. 
● Facilitated and taught courses on Prayer, Leadership Development, Music and Worship. 
● Developed conversation groups for people in their 20s/30s to discern vocation. 
● Collaboratively designed a program of faith and spirituality for people who identify as gender-

expansive, so that they may find the Episcopal Church a welcoming place. 
 

Pastoral Care 
● Established creative vehicles to offer pastoral care in times of community crisis, both face-to-

face, via social media, and via television. 
● Developed a “Community of Hope” lay pastoral care community.  
● Expanded the church’s pastoral presence to retirement communities in the area. 
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Newcomer Incorporation 

● Established a new culture of congregational welcome, using “Invite-Welcome-Connect.”  
● Convened a team of parishioners to champion all aspects of the welcoming process. 
● Created internal structures of tracking newcomers and follow-up. 
● Provided on-going education programs for the Newcomer Incorporation Team. 

 
Community and Church Involvement 

● Member of the Board of Trustees at Virginia Theological Seminary, since 2013. 
● Chair of  the Trustees Committee at Virginia Theological Seminary since 2018. 
● Member of the Dean’s Task Force on Diversity, Inclusion, and Equity at VTS, since 2018. 
● Contributor to Forward Movement’s “A Morning at the Office” podcast, 2021. 
● Faith contributor to Spanish television (Univisión/Telemundo) in Phoenix, since 2014. 
● Member of  the One Community’s Multi-cultural Advisory Board, 2015-2020. 
● “Spotlight on Success” local heroes award recipient, 2015. 
● Treasurer for the North American Committee of St. George’s College, 2012-2014. 
● Board member of the Episcopal Credit Union in Los Angeles, 2010-2013. 
● Recipient of two “Heart of Delta” awards for active community outreach. 

 
 
 

Employment History 
 

2014-Present Cathedral Dean - Trinity Episcopal Cathedral, Phoenix, AZ 
 
2011-2013 Associate Rector – St. Margaret’s Episcopal Church, Palm Desert, CA 
 
2009-2011 Curate – The Church of Our Saviour, San Gabriel, CA 
 
2008-2009 Cathedral Seminarian – Washington National Cathedral, Washington, DC 
 
2007-2008 Seminarian Intern- St. Stephen and the Incarnation Episcopal Church. 
   Washington, DC  
 
2004-2006 West Coast Regional Sales Manager- Park ’N Fly, Los Angeles, CA 
 
1996-2004 Marketing Manager- Delta Air Lines, Los Angeles, CA 
 
1994-1996 Sales and Marketing Manager – General Mills, Los Angeles, CA 
 

Education 
 

2009  Master in Divinity, Cum Laude  
  Virginia Theological Seminary, Alexandria, Virginia 
 
 

1994  Bachelor of Business Administration, Marketing/Spanish 
  University of Notre Dame, Notre Dame, Indiana 
 

 
Ordination Status 
 Priest, January 9, 2010  

Los Angeles, CA 
 Deacon, June 6, 2009 

Los Angeles, CA 
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The Rev. Janine Schenone 

I grew up in a large Italian Catholic family in 
Silicon Valley, and during my childhood, I 
frequently asked if I could be a priest. 
Unfortunately, the answer was no; this 
saddened me because I frequently played priest 
as a child and gave my neighbors and cousins 
Communion.  

I earned my BA at Northwestern University, 
where I met my husband; we got married as 
undergraduates. I then earned an MA in English 
and Creative Writing. After that, I worked as a 

technical writer and was quickly promoted to manager and director roles at companies such 
as Intuit and Netflix. 

After our daughter was born, my husband experienced a psychological breakdown and filed 
for divorce. I raised Georgia alone, and when she was 10, I began my second career as a 
community college English professor, thinking that was my true vocation.  

But then I walked into an Episcopal church and saw a woman celebrating the Eucharist, and 
I had a series of flashbacks to times in childhood when I had asked if I could be a priest. 
That is when I sensed God calling me to be an Episcopal priest. I also experienced a call to be 
celibate, and I have lived out a vow of celibacy since 2004. Jesus is my constant companion, 
the first and last person I talk to each day. Another aspect of my spirituality is my formation 
as a Third Order Franciscan. 

When my daughter went to college, I earned my M.Div. at Yale Divinity School. I was 
encouraged to pursue a doctorate in systematic theology, so I began a Ph.D. program at 
Fordham University. However, I quickly realized that my heart was in parish work, so I left 
after only one year. While in New York, I served at Christ Church Bronxville as theologian 
in residence, where we practiced Anglo-Catholic worship. 

I was then called as a Senior Associate at All Saints Church in Pasadena, CA, which worships 
in broad church style. I oversaw all the affinity groups, the new member process, 
stewardship, and more. I also was one of the Spanish-speaking priests in their Spanish 
services. Since February of 2016, I have served as the Rector of Good Samaritan Episcopal 
Church in San Diego, which has a contemporary, evangelical style of worship. In addition, I 
have served in numerous leadership roles in the Diocese of San Diego, as well as in local and 
statewide advocacy and outreach groups. 

For fun, I love to cycle, hike, cook, go to films and the theater, socialize with friends, and 
play classical piano. 
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I’m thrilled at the possibility of returning to the East Coast, where I have many friends and 
cousins, and to join in the work of your diocese. The Diocese of New Jersey is a gem due to 
the depth and breadth of diversity in your communities, your intentional efforts at 
discipleship across cultures and generations, your service to your neighbors, and more. I look 
forward to meeting you soon so we can dream together. 

1. Describe your relationship with Christ and how it shapes your ministry.

My relationship with Jesus began at an early age, as I prayed to him frequently while looking 
at the cross nailed over my bed. In early adulthood, however, I was troubled by the Cross. 
Why did Jesus have to suffer, and why is the central symbol of Christianity an instrument of 
suffering and torture? It wasn’t until my mid-20s that I realized that suffering is a constant in 
life, and that the suffering of Jesus on the cross expressed a fundamental truth about 
suffering in human existence and God’s understanding of that and sympathy for our 
condition.  

At the same time, that is not how I primarily relate to Jesus. He is my companion, one who 
keeps me company in my celibate life (in addition to my network of friends and family). He 
gives me joy and even makes me laugh at times. He is my teacher and guide, someone whose 
example I seek to follow by reading Gospel stories of him and by asking him for help. And 
he is a merciful Savior, a liberator who rescues us from the oppression of darkness and sin, 
whether we are the wrongdoers or the ones harmed by sin. 

In my ministry, I seek Christ in all people and in all settings. It’s not hard to find Jesus in 
people I love and admire. The spiritual work is in seeking and finding Christ in people who 
are harder to understand, harder to help, or perhaps harder to forgive. When I do find Christ 
in those people, I recognize that my world is expanding, that walls have tumbled down 
between us. Jesus gives me the courage to strive for social justice, while reminding me to 
listen deeply to all sides of the issues. I find him so inspiring that I like to tell people who 
don’t know Christ about him. 

In addition, Jesus provides me with a perfect model for leadership in the church. He models 
collaboration, compassion, confidence, care for the marginalized, truth-telling, and humility. 
He recruits leaders and empowers people to be their best. He also models self-care and a 
deep prayer life, which I consider essential fuel for my life and ministry.  

I don’t leave home without him. 

2. What is it about our profile that gets you excited, and how do you think your
skills and experiences are well-suited to serve the Diocese of New Jersey as Bishop?

Several aspects of your diocesan profile excite me. First, you embody many types of diversity 
that enrich your churches and your lives in New Jersey, and I seek out and thrive in diverse 
environments. The Diocese’s large number of historically Black churches and Latino 
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ministry churches is exciting—an obvious sign of your commitment to building a Church 
that reflects your diocese’s diverse population. Linguistically, you want a bishop who speaks 
at least English and Spanish, and I can lead and preach in both languages; I also am able to 
lead worship in French.  
 
You have diverse liturgical and theological leanings, and I have served in a variety of 
liturgical styles and appreciated them all. I have read deeply in theology from a variety of 
cultures and perspectives, and I respect theological differences. I have also worshipped and 
served in churches of all sizes, including ones that are struggling. I appreciate your creative 
openness to new ways of being church when demographics and finances change. 
 
You seek a bishop who will support your social justice initiatives, and your profile reflects a 
balance between meeting immediate needs through outreach and seeking lasting systemic 
change through advocacy. Your recent launching of ECS is the latest example of that. I have 
worked in several types of outreach and social justice advocacy, including anti-racism work. 
You hint at political diversity and its tensions, which touches my heart. I seek out people 
who have felt alienated by polarizing rhetoric and invite them into conversations about social 
issues that emphasize our common ground in the Gospel and what Jesus asks us to do. For 
example, while immigration is a divisive topic in San Diego, congregants with differing 
political backgrounds rallied to sort and deliver donations for immigrants who were dropped 
off at bus stations. 
 
You seek a strong administrator, and I was a leader in high-tech companies and in education 
before entering the priesthood. As a manager and director in software companies, I hired 
and coached teams of employees, proposed business plans and product lines, and managed 
conflict. I was trained in collaborative management styles that have translated well to church 
life and diocesan committee work. In companies, community college, and churches, I have 
also managed large budgets and led projects in complex environments with conflicting 
priorities.  
 
Finally, you seek a bishop who has a sense of humor and joy and a creedal faith. Part of my 
Franciscan foundation is its three pillars: humility, love and joy. I find joy in family, in 
nature, in music and the arts, and in working with people from all walks of life. For me, 
ministry needs to be as fun as well as fulfilling. My Franciscan spirituality is also grounded in 
a deep reverence for God, Son and Spirit and their active presence in us and in all of 
creation. 
 
3.     What new and hopeful perspectives and ideas can you bring to the conversation 
about church decline that support and encourage long-term solutions? 
 
The greatest hope we have in conversations about church decline is Jesus’ promise that he 
will send his Holy Spirit to help build the Church. I find this hopeful because the Holy Spirit 
will not abandon us, even as demographic changes, new weather patterns with rising oceans, 
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and declining interest in religion present challenges to the ways we have been the Church 
before. The Church cannot die. Instead, we will adapt. 
 
Several initiatives such as the College of Congregational Development and Embracing 
Evangelism have helped some churches reinvigorate their ministries. With the complications 
of COVID and its devastating effects upon some populations, we need to acknowledge that 
we are in even deeper uncharted waters than before.  
 
As a result, churches need to engage in well-led discernment programs tailored to them to 
decide what God’s current mission for them is, and to consider where God is leading them 
next. What do the current populations in the neighborhood need? What are the particular 
spiritual and temporal gifts of each church, and how can they be shared in a way that speaks 
to the neighborhood? If people are not attending the churches we have, what type of church 
do they need? We know that there is no lack of loneliness or spiritual emptiness, and the 
Church is ideally suited to address both these ills. 
 
The affiliations between churches in New Jersey is a creative solution, as is the completely 
online church of St. Augustine’s in Camden. Other possibilities include forming bi-
vocational clergy, partnerships between high-resource and low-resource communities, and 
church plantings that meet a unique need (such as military ministry, Latino ministry, or 
seekers with no Christian background).  
 
Regardless of the specific answers for each community, we can trust that God does not 
abandon the faithful, so we need not fear that. As chair of our diocese’s Evangelism, 
Discipleship, and Church Growth Committee, I have supported community engagement 
initiatives that encourage sharing the Good News with our neighbors. Love of God and of 
neighbor casts out the very real fears about survival that churches and clergy feel. “For surely 
I know the plans I have for you, says the Lord, plans for your welfare and not for harm, to 
give you a future with hope” (Jeremiah 29:11).  
 
4.     Social justice is near and dear to the heart of the Diocese of New Jersey. How 
has social justice been a part of your ministry and how would you see your role in 
moving social justice forward in the Diocese of NJ? Please give examples. 
 
A desire for better conditions for those who are struggling has been a constant in my 
Christian life, as I respond to Jesus’ call to lift up the lowly and to share from my abundance. 
As a child, I watched Cesar Chavez on TV organizing workers for better wages, working 
conditions, and simple human dignity, and I convinced my parents to boycott table grapes.  
 
In my ordained life, social justice has been a significant part of my work. At All Saints 
Church in Pasadena, our staff promoted social justice through preaching, advocacy, and 
public actions. I learned about community organizing and worked government agencies, 
houses of faith, nonprofits, and community leaders to bring about a more just society. Our 
staff also worked with VISIONS on anti-racism training on a quarterly basis. 

32



As rector of Good Samaritan in San Diego, I gently, gradually led my congregation through 
preaching and teaching to see social justice work as holy work. I also became active in our 
local Faith in Action affiliate, San Diego Organizing Project (SDOP). We worked with 
interfaith community partners and immigration lawyers to support asylum seekers admitted 
into San Diego in 2017 and 2018. Two years ago, Good Samaritan church members decided 
to become an affiliate church of SDOP, joining in the work of dismantling systemic racism 
and addressing inequities such as lack of affordable housing. I am one of the co-leaders of 
SDOP’s racially and religiously diverse clergy caucus. 

As chair of our diocese’s Advocacy Committee, I led a diocese-wide effort to start Sacred 
Ground groups in 2019. Previously wary church members embraced this small group course 
covering the historical underpinnings of systemic racism, and Good Samaritan served as a 
pilot project. After George Floyd’s death in 2020, other churches flocked to the program. 
Now, more than 50% of the churches have participated in the training, and people are 
asking for more tools to be Jesus’ hands in dismantling injustice. I have co-authored several 
diocesan resolutions based on General Convention resolutions related to social justice, 
resulting in the creation of a diocesan anti-racism task force. 

As your bishop, I would continue and amplify the work already begun by the Anti-Racism 
Commission and the Anti-Racism Reparations Task Force. I would foster partnerships with 
community partners who share our goal of respecting the dignity of every human being, as 
we promise in our baptismal vows. I would use my voice to draw people who have been 
previously polarized and to find common ground in the words of the prophet Micah: to seek 
justice, and love kindness, and walk humbly with our God.  
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The Rev. Janine Schenone 
  

EXPERIENCE 

RECTOR, Good Samaritan Episcopal Church, San Diego, CA  Feb. 2016-present 
I am the rector of a 350-member church with outreach and advocacy efforts and a strong ethos 
of hospitality and openness to seekers. I started a youth group, and I am working with other 
institutions to revive campus ministry at UC San Diego. After a 2016 strategic planning process, 
we have revamped our Sunday School, created more attractive nurseries and classrooms, 
extended outreach and social justice work, expanded highly attended adult formation offerings, 
and added weekly livestreaming and twice-daily Facebook Live Daily Office services.  

SENIOR ASSOCIATE FOR CONGREGATIONAL DEVELOPMENT, All Saints Church, 
Pasadena, CA  2013-2016 
I led the first congregational development plan to improve inviting, welcoming, and connecting 
ministries at a 4000-member urban church. I was responsible for all New Member classes, all 
parish life groups and major church events. I assisted with Latino ministry by preaching or 
celebrating in Spanish each Sunday and doing pastoral offices in Spanish. I also oversaw the 
stewardship department with a $5 million budget.  

THEOLOGIAN IN RESIDENCE, Christ Church Bronxville, NY   2012-2013 
While pursuing a Ph.D. in systematic theology at Fordham University, I preached and celebrated 
in a Sarum rite style; I also led adult forums.    

PROFESSOR OF ENGLISH, American River College, Sacramento, CA  2001-2011 
I taught composition, literature and technical communication courses. I designed a new 
Technical Communication certificate and degree curriculum. I was elected to Academic Senate 
and was a member of curriculum and hiring committees.   

DIRECTOR OF PRODUCT MANAGEMENT, Netflix, Los Gatos, CA  2000-2001 
I researched video game rental proposals; managed site redesigns with marketing and 
engineering teams; worked on personalization feature.     

BUSINESS DEVELOPMENT MANAGER, SENIOR PRODUCER, TECHNICAL WRITER, Intuit, 
Inc., Mountain View, CA  1996-2000 
As business development manager, I negotiated partnerships with content and tool providers. As 
senior producer, I helped to launch the first Quicken.com, supervising a team of web producers. 
As technical writer, I wrote manuals, online help, and training scripts.    

MANAGING EDITOR, EDUCATION MANAGER, Novell, San Jose, CA  1992-1996 
As managing editor, I planned and launched a new sales magazine for Novell. As education 
manager, I managed six course developers for Novell’s Netware worldwide training program.  

TECHNICAL WRITER AND CONSULTANT (various companies), 1986-1992 
I wrote and edited manuals for a variety of companies such as Novell, Apple, and LucasFilm. 
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EDUCATION 

FORDHAM UNIVERSITY, NY, NY 
One year of Ph.D. work in systematic theology, 2012-2013. 

YALE DIVINITY SCHOOL, NEW HAVEN, CT 
Master of Divinity from Berkeley Divinity School at Yale, 2012. 

UNIVERSITY OF CALIFORNIA, DAVIS, CA 
Master of Arts in English (creative writing thesis), 1987. 

NORTHWESTERN UNIVERSITY, EVANSTON, IL 
Bachelor of Arts in English and creative writing, 1984. 

LEADERSHIP IN WIDER CHURCH 
▪ San Diego Chair, Episcopal Public Policy Network of California, 2017-2020.

▪ Clergy Caucus, San Diego Organizing Project, 2017-present

▪ Executive Council, Episcopal Diocese of San Diego, 2018 to present. Chair of Advocacy

Committee, 2017-2021; chair of Discipleship, Evangelism, and Church Growth, 2021-

present.

▪ Co-Chair, Bishop’s Strategic Plan Committee, 2019-2020.

▪ Clergy Enrichment Committee, Episcopal Diocese of San Diego, 2017-2021.

▪ Bishop Nominating Committee, Episcopal Diocese of San Diego, 2017-2018.

▪ Board member, Third Order of the Society of St. Francis, 2013-2015.

AWARDS 
▪ Wade Prize for greatest originality in preaching, Yale Divinity, 2012.

▪ Muehl Prize for preaching, Berkeley Divinity School, 2012.

▪ Ladd Prize for middler with highest academic performance, Berkeley Divinity School, 2011.

▪ Ely Prize for excellence and promise in theology, Berkeley Divinity School, 2011.

REFERENCES 
Available in my Office for Transition Ministry (OTM) Portfolio. 
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The Rev. Dr. Mauricio J. Wilson  
 
Born Mauricio Jose Wilson Cole, during a time 
when his family resided in the province of Limon 
on the Atlantic Coast of Costa Rica in the small 
town of Siquirres.  He is the fourth of five siblings.  
The family moved to the capital city of San Jose a 
little before he started first grade. Aside from the 3 
years the family was in Atlanta, GA for his father’s 
seminary training, Mauricio’s education, through his 
first graduate degree, was in Costa Rica. 
 
A lifelong Episcopalian, he is the child of deeply 

committed church leaders, his mother serves as a multidimensional lay leader of her 
parish and his father (R.I.P.) was Bishop of Costa Rica and Presiding Bishop of 
Central America.  Fr. Mauricio started preaching at age 17, and was Youth Director of 
the Diocese of Costa Rica for 15 years. A business and accounting major at the 
University of Costa Rica, he was a registered CPA in his home country, eventually 
working as an auditor for Coopers Lybrand Accounting, the Coca Cola Co. and for 
Banex, a private bank. “My first calling was always to the priesthood,” said Fr. Wilson, 
who is bilingual in English and Spanish. “Accounting was my backup plan.” He 
attained the Doctor of Ministry degree in Ministry Development from Virginia 
Theological Seminary in 2013, as well as Master's degrees in Divinity and Sacred 
Theology (Liturgy) from General Theological Seminary in 2000 and 2001 respectively. 
 
Fr. Wilson, who also answers to Fr. Mauricio, became rector at St. Paul’s Episcopal 
Church in October 2009.  Since arriving in the Bay Area to serve at St. Paul’s he has 
also been active in ministries around Oakland and the Diocese of California.  He is a 
member of the Standing Committee and chairs the Afro Anglican Commission of the 
diocese. As the rector of St. Paul’s, he holds ex-officio seats on the Board of Clausen 
House in Oakland and St Paul’s Episcopal School.  He is a member of the Governing 
Board of the National Association of Episcopal Schools. He is the Western Regional 
Director of the Union of Black Episcopalians.  
 
He served on the Executive Council of the Diocese, the Program and Budget 
Committee and chaired the Assessment Relief Committee as well as the Diocesan 
Committee on Nominations. Fr. Wilson was a Mayoral appointee to the City of 
Oakland’s Citizens Police Review Board and served as a Commissioner for 2016 and 
2017. 
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His wife Karla is a Doctor of Mechanical Engineering, and they have two children. 
His hobbies include cooking (his kids love his Thanksgiving lasagna), collecting wines 
and driving different kinds of vehicles. He’s looking forward to learning to drive an 
18-wheeler and a race car someday. His favorite book is Dan Brown’s Angels & 
Demons and he figures he’s seen his favorite movie, The Matrix, 150 to 200 times. 
 
1.  Describe your relationship with Christ and how it shapes your ministry. 
My 88-year-old, lifelong Episcopalian mother likes to remind her children that we 
have been in relationship with Christ since before we were born, as she would sing 
church hymns and pray with us when we were in her womb. My earliest memories of 
life are all related to being a member of a God-fearing and Church committed family.  
Being in church and actively participating was encouraged and supported.  I knew 
from Sunday School that Jesus loved me “for the Bible tells me so.” 
Sometime around the age of 14 to 15, something changed drastically for me. I started 
to experience Jesus in a more personal way.  Participating and leading youth retreats 
and events led to a lot of personal spiritual work and faith development. It was at one 
retreat that I first heard Pescador de Hombres by Cesareo Gabarain, and in the singing, I 
heard Christ call. 
 
Señor, me has mirado a los ojos, sonriendo has dicho mi nombre. 
(Lord, you have looked in my eyes, smiling, you have called my name.) 
En la arena he dejado mi barca: junto a Ti buscaré otro mar. 
(I have left my boat on the sand, with you I will seek another sea.) 
 
I returned home and told my parents that I felt God’s calling to be a priest in the 
church.   
I have spent 40 plus years enjoying an indescribable relationship with Jesus. I can say 
without hesitation that Jesus is my unmovable rock. I am in constant conversation 
and prayer with Christ. I share the greatest joys, deepest sorrows and even my anger 
with Jesus.  When I'm unable to understand the whys of my life and the world around 
me, it is Christ I count on for clarity, or to knock some sense into me. It is Christ who 
brings me back to center when I go astray. 
My life as a minister of the Good News of Jesus Christ continues to be focused on 
trying to invite and help as many people as I can to develop and live a deep, personal, 
and strong relationship with Christ.  
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2.     What is it about our profile that gets you excited, and how do you think 
your skills and experiences are well-suited to serve the Diocese of New Jersey 
as Bishop? 
I  automatically connected with many areas of the profile because of my experiences 
with them, including: 
·       Youth and Campus Ministry – I was youth director for the Diocese of Costa 
Rica for 14 years and led youth groups in the dioceses of Long Island and New York. 
Children, youth, and young adults are the church of today, not of tomorrow. 
·       Formation for lay and ordained people – I’ve conducted lay leadership 
workshops, served on the boards of Mercer School of Theology (for lay and clergy) 
and Church Divinity School of the Pacific. 
·    Finances - I’ve served congregations with little money, as well as congregations 
plush with resources. I’m also a trained accountant. 
·    Companion Diocese – My home Diocese of Costa Rica was companion with 
the Diocese of New Jersey. 
What stands out most is that both in words and pictures, there is an emphasis on 
understanding the diversities that exist within the Diocese.  It is a truth that should 
bring warmth and joy to God’s people, for it is a reflection of the Kingdom of God.  
Leaning into being in relationships with people who are different from us helps us 
grow and gain a better understanding of the wide expanse of God’s creative actions. 
I have led and been involved in ministries in diverse settings.  I have served 
congregations in four dioceses. There have been opportunities to meet and minister 
with incredible people throughout the years, from rural banana farms in Costa Rica to 
wealthy estate owners in Great Neck, NY, from the hills of Oakland to the 
impoverished mountains of Haiti.  Being fully bilingual, I have served congregations 
with people from Spanish speaking countries around the world. I have enjoyed 
informal barbershop conversations, as well as forums with mayoral candidates and 
police-citizen dialogues. 
 
One of my greatest joys has been walking with individuals in their process of being 
family: heterosexual and non-binary couples, foster families, interracial adoptions, 
intentional single parents and more, with couples of all kinds coming to God’s altar to 
make formal commitments to each other and bringing their children to the font for 
baptism. 
 
God has gifted me with countless opportunities to minister and be a pastor among 
people of extraordinarily diverse life experiences, and I believe that these are elements 
of a strong footing to serve as bishop of New Jersey.  

38



3.     What new and hopeful perspectives and ideas can you bring to the 
conversation about church decline that support and encourage long-term 
solutions? 
One of my concerns for our church is the continued assertion that the church is 
dying.  I do not believe this to be true. The church is changing, not ending.  Since its 
beginning, the body of Christ has adapted to many cultural and global transitions.  
The church of the first Pentecost, or even of the first millennia is not the same as 
today’s, and it will not be the same tomorrow or in 100 years. 
 
The Episcopal Church is a place where we treasure people’s gifts. We welcome people 
from different walks of life to come in and contribute to the overall life of the faith 
community and the world. It reflects what we have to give and what others have 
shared with us.  I believe that all humans are constantly trying to be in contact to have 
a deeper connection, with the essence of themselves.  In the church, we call it the 
Holy Spirit. For centuries we have built up a language that not everyone can 
understand.  We need to create new ways to communicate it, so we are able to offer it 
to those who are searching as a tool in finding the godly presence within.  It is 
imperative that we step out of our beautiful buildings and make ourselves available to 
those looking to be in dialogue with us about the being we call God. 
 
Additionally, we must encourage our member’s call to ministry. The Episcopal 
Church has a very strong focus on the leadership and ministry of priests and bishops.  
If we are going to be effective, we must continue empowering the ministry of deacons 
and the laity, as well as allowing those discerning a call to the priesthood the freedom 
to envision themselves outside of buildings and liturgical settings. 
 
As a member of the Governing Board of the National Association of Episcopal 
Schools we’ve had conversations about our schools being fertile ground for ministry.  
In my 13+ years of working with St. Paul’s Episcopal School, I have found this to be 
true. The church and school have partnered to bring together children of many 
different walks of life through a strong tuition assistance program.  We have also 
partnered for joint community outreach. Many families who claim no religious 
affiliation count Friday chapels as their time for spiritual connection. 
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4.     Social justice is near and dear to the heart of the Diocese of New Jersey. 
How has social justice been a part of your ministry and how would you see 
your role in moving social justice forward in the Diocese of NJ? Please give 
examples. 
For me,  seeking justice, social and otherwise, is a direct way in which we ought to live 
our baptismal commitment to renounce all the evil powers of this world which corrupt and 
destroy the creatures of God. It is also how we live the vow to strive for justice and peace among 
all people, and respect the dignity of every human being. 
 
Time and again through human history we have degraded and dehumanized each 
other.  We have caused each other to see ourselves as less than the good that God 
created.  The justice work I have been involved in has been inspired by a desire and 
hope to bring restoration to those who feel alienated for being who God created them 
to be. 
 
I am the chair of the Afro Anglican Commission of the Diocese of California (4 
years), Chapter co-chair of the Northern California/Vivian Traylor Chapter of the 
Union of Black Episcopalians (5 years), and Western Regional Director of the U.B.E. 
(3 years).  These three ministries have allowed me to partner with diocesan leaders to 
put forth resolutions such as the establishment of the Juneteenth Feast Day and the 
Emmett Till Anti-Lynching Act.  
 
 At St. Paul’s we have worked to assist and advocate for people with food insecurity.  
For over 10 years we’ve given out thousands of pounds of food through our Pantry 
of Hope, serving 80 to 100 families..  This has been possible through the commitment  
of church and community volunteers, as well as partnerships with businesses and 
organizations. This Thanksgiving and Christmas we will be distributing over 600 
meals to seniors in our local cities. 
 
 Over the last two decades, St. Paul’s has been intentional in the advocacy, partnership 
and full inclusion of people who identify as LGBTQAI+ in all aspects of the life of 
the church and community.  We cosponsored the inaugural City of Oakland Pride 
Parade. 
 
What I have learned over the years is that great desires and dreams to restore the 
dignity of every human being becomes more achievable if we are willing to partner 
with others.  What I seek to bring to the ministries of the Diocese of New Jersey is a 
renewed sense of being open to join others in doing what needs to be done for the 
betterment of our communities.  
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The	Rev.	Dr.	Mauricio	J.	Wilson     curriculum vitae  

 
 
PROFILE Episcopal Priest with over 25 years of ordained ministry experience in the USA and Costa Rica (over 40 

years of church leadership experience). Rector with numerous leadership roles in national and diocesan 
capacities with an emphasis on diversity, liturgy, and youth ministries.  Strong administrative manager 
with a prior overseas career as CPA/Auditor. 

 
EDUCATION VIRGINIA THEOLOGICAL SEMINARY, Alexandria, VA 
 Doctor of Ministry (Ministry Development) (2013) 
 
 GENERAL THEOLOGICAL SEMINARY, New York, NY 
 Master of Divinity (2000) 
 Master of Sacred Theology (Liturgy) (2001) 
 Work Study Director, Manager of Seabury Bottom Student Center 
 
 UNIVERSIDAD DE COSTA RICA, San Jose, Costa Rica 
 Licensure (Master) Public Accounting (1995) 
 Bachelor of Business Administration, Accounting (1993) 
 
CLERICAL BACKGROUND 
 
2009- PRESENT Rector - ST. PAUL’S EPISCOPAL CHURCH, Oakland, CA 

Pastor, teacher, and spiritual guide in a program size parish, including a K-8 independent school with 380 
students, three outreach programs for seniors through Episcopal Senior Communities. We have a strong family 
ministry program and an even stronger music program.  

Diocese of California: 
• Standing Committee (Class of 2024) 
• Afro Anglican Commission, Chair 
• Priest Associate, St. James/Santiago Episcopal Church (2017) 
• Past member, Executive Council (Program and Budget Committee) 
• General Convention Alternate Deputy (2015 & 2022) 

 
  2003-2009 Rector - ALL SAINTS EPISCOPAL CHURCH, Great Neck, NY  

Pastor, teacher and spiritual guide in a family size parish including All Saints Cemetery and Great Neck 
Preschool with 17 paid staff and numerous volunteers.  Executive Director of Cemetery and Preschool.  Presider 
and Preacher at 2 Sunday Masses, Teacher of Adult Christian Education, Spiritual Director of Cursillo.   

 Diocese of Long Island: 
• Secretary, Trustees of the Estate Belonging to the Diocese of Long Island, Inc. (2 terms) 
• Member, Ecclesiastical Trial Court (2 terms) 
• Chair (2009), Commission on Liturgy and Church Music (Member 2003-2009) 
• Provisional Deputy, General Convention 2009, English-Spanish Translator GC 2000 
• Secretary (1 year), Past Asst. Secretary (4 years), Black Clergy Caucus 
• Co-Chair, Hispanic Commission (2 years) 
• Member, Province II Christian Formation Network 
• Board of Advisors, Hispanic Program, General Theological Seminary 
• Former Trustee, George Mercer School of Theology (2004) 
• Former Member, Diocesan Council (2004) 

 
2001-2003 Assistant Priest - CHURCH OF ST. MATTHEW & ST. TIMOTHY, New York, NY  
 Assisted in a parish with neighborhood and housing corporations on Manhattan's Upper West Side. Led the 

Hispanic Ministry involving pastoral care, visitation of the sick and shut-in.  Coordinated High School Youth 
Group. Preached and celebrated weekly Spanish worship, taught Spanish Adult Christian Education. Led 
Lenten Series, Retreats and Quiet Days.  Supervised Seminarians.  Member of Hispanic Commission, Diocese 
of New York. 

2000-2001 Associate Rector - CLUSTER PARISH OF SAN JOSE, San Jose, Costa Rica  
 Responsible for directing the work of 4 Mission Churches. Coordinated and supervised 3 Deacons and provided 

training to transitional and vocational Deacons. Finance Committee, Diocese of CR. 
 Serviced in various capacities through seminary and ordination in a parish with 300 members. Prepared and led 

worship in English and Spanish, preached and celebrated Sunday Eucharist.  Provided spiritual leadership and 
pastoral care, increasing Sunday attendance from 60 to 300. 

  (Page 1 of 2) 
1994-2001 CHURCH OF THE GOOD SHEPHERD, San Jose, Costa Rica     
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The	Rev.	Dr.	Mauricio	J.	Wilson     curriculum vitae  

 
 Priest in Charge (ad-honorem) 1997 & 2000-2001 Seminarian (1997-2000) 
 Deacon in Charge (ad-honorem) 1995-1997 Lay Minister in Charge (1994-1995)  
 Retreat Leader for youth and adults. Diocesan Youth Coordinator.   
  
ORDINATION Ordained as Priest, May 17, 1997, San Jose, Costa Rica, by the Rt. Rev. Cornelius J. Wilson 
 Ordained as Deacon, July 29, 1995, San Jose, Costa Rica, by the Rt. Rev. Cornelius J. Wilson 
     
ADDITIONAL Interim Rector/Supply Priest, CHURCH OF THE REDEEMER, Astoria, NY (1999-2000) 
EXPERIENCE As seminarian, led a multicultural parish with 300+ English and Spanish speaking congregants.  Prepared and 

led Quiet Day for Vestry and parish leadership.  Spiritual Director of Spanish Cursillo. 
  
 Curate, ST. MARK'S CHURCH, Jackson Heights, NY (1998-1999)  
 Organized relief effort for victims of Hurricane Mitch (Honduras).  Coordinated Youth Program. 
  
 Campus Minister, IGLESIA EPISCOPAL COSTARRICENSE, San Jose, CR (1990) 
 Provided pastoral services to 40 students, conducted Weekly Morning and Evening Prayer. 
 
BUSINESS Auditing Assistant, BANCO BANEX S.A., San Jose, CR (1995-1997) 
BACKGROUND Managed client investment accounts and audited branch offices. 

 Auditing Assistant, EMBOTELLADORA TICA S.A., (Coca-Cola), San Jose, CR (1993-1994) 
 Conducted audits of company financial statements and branch offices and advised on investment accounts. 
 
 Auditing Assistant, CECILIANO & CIA (Coopers & Lybrand), San Jose, CR (1990-1993) 
 Developed Operational Auditing Program and opened Operational Audit Division.  Participated in regular 

scheduled financial audit of external clients 
 
COMMUNITY UNION OF BLACK EPISCOPALIANS 
SERVICE Western Regional Director (2019 – present) 
 Co-Dean of the 2019 Annual Business Meeting and Conference (Los Angeles 2019) 
 Co-Chair of the Northern California/Vivian Traylor Chapter (2017-2019) 
  
 CHURCH DIVINITY SCHOOL OF THE PACIFIC 
 Advisor to Seminarians of Color Union (2020-2022) 
 Student Body Pastor (2021-2022) 
 Community Life Consultant (2020-2021) 
 Board of Trustees (2017-2019) 
 
 NATIONAL ASSOCIATION OF EPISCOPAL SCHOOLS 
 Governing Board (2017-Present) 
 
 ST. PAUL’S EPISCOPAL SCHOOL, OAKLAND, CA 
 Board Member (2009-Present), Executive Committee 
 Acting School Chaplain (2019-Present) 
     
 CLAUSEN HOUSE COMMUNITY SERVICES 
 Board Member (2009- Present), Treasurer (C.F.O.) 
  
 CITY OF OAKLAND 
 Citizen’s Police Review Board (2016-2017) 
   
 GREAT NECK/MANHASSET COMMUNITY CHILD CARE PARTNERSHIP 
 Treasurer, Board Member (2004-2009) 
   
 GREAT NECK VOLUNTEER FIRE DEPARTMENTS 
 Episcopal Chaplain (2003-2009) 
    
LANGUAGES Bilingual Spanish and English.  Scriptural Hebrew and Intermediate Latin. 
  
INTERESTS Dance, music, singing, cooking, and travel. 
  
PERSONAL Born April 24, 1966 in Cartago, Costa Rica.   
 Married to Karla Morris, Ph.D., M.E., Children: Kim (M.J.) and Kiandra. 
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